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Foreword

This PAS was sponsored by the Department for Levelling Up, Housing and Communities
(DLUHQ). Its development was facilitated by BSI Standards Limited and it was published
under licence from The British Standards Institution. It came into effect on 31 July 2022.

Acknowledgement is given to Gerald Naylor,
Chartered Institute of Building, as the technical author,
and the following organizations that were involved

in the development of this PAS as members of the
steering group:

e British Approvals for Fire Equipment (BAFE)
e Chartered Institute of Building (CIOB)
e Construction Industry Training Board (CITB)

¢ Department for Levelling Up, Housing and
Communities (DLUHC)

e Engineering Council

® Federation of Master Builders (FMB)

e Fire Sector Federation

e Health and Safety Executive (HSE)

¢ Institute of Clerks of Works and Construction
Inspectorate (ICWCI)

e Kier Group

e Loughborough University

e Royal Institute of British Architects (RIBA)

e Sir Robert McAlpine

e Vistry Partnerships

e Wates Group

Acknowledgement is also given to co-opted members
of the steering group, together with the members

of a wider review panel who were consulted in the
development of this PAS.

The British Standards Institution retains ownership
and copyright of this PAS. BSI Standards Limited as the
publisher of the PAS reserves the right to withdraw or
amend this PAS on receipt of authoritative advice that
it is appropriate to do so. This PAS will be reviewed at
intervals not exceeding two years.

This PAS is not to be regarded as a British Standard. It
will be withdrawn in the event it is superseded by a
British Standard.

The PAS process enables a specification to be rapidly
developed in order to fulfil an immediate need

in industry. A PAS can be considered for further
development as a British Standard, or constitute part
of the UK input into the development of a European or
International Standard.

Relationship with other publications

This PAS is based upon the recommendations regarding
competence (i.e. skills, knowledge, experience and
behaviours) and assessment given in the report Setting
the bar: A new competence regime for building a safer
future? [1] in light of events following the tragedy at
Grenfell Tower.

This PAS forms part of a comprehensive suite of
documents relating to competence in the built
environment. The suite comprises:

* BSI Flex 8670, Built environment — Core criteria
for building safety in competence frameworks —
Code of practice?;

® PAS 8671, Built environment — Framework for
competence of individual Principal Designers —
Specification;

® PAS 8672, Built environment — Framework for
competence of individual Principal Contractors —
Specification; and

e PAS 8673, Built environment — Competence
requirements for the management of safety in
residential buildings — Specification.

Y Recommendations were first set out in Raising the bar: Interim report, available at https://www.cic.org.uk/news/construction-

and-fire-industries-set-out-sweeping-proposals.

2 Downloadable from https://www.bsigroup.com/en-GB/industries-and-sectors/construction-and-the-built-environment/built-

environment-competence-standards/.
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Information about this document

The Building Safety Act 2022 [2] and subsequent
secondary legislation will require the contractor with
control over the building to be appointed as the
Principal Contractor. Where the Principal Contractor is
an organization, there will be a requirement for them
to designate an individual under their control who
has the task of managing their functions as the
Principal Contractor.

This PAS, therefore, is a competence framework for:

¢ an individual performing the role of the Principal
Contractor (see 0.2); or

e an individual acting under the control of an
organization appointed as the Principal Contractor
who is designated to manage its functions (see 0.3).

Reference in this PAS to “Principal Contractor”
encompasses both of the above roles unless otherwise
stated.

Principal Contractors are expected to have the

relevant skills, knowledge, experience and appropriate
behaviours to plan, manage and monitor building work
being undertaken as well as cooperate, communicate
and coordinate their work with other dutyholders.

In doing so, they are expected to liaise and share
information with other dutyholders and take all
reasonable steps to ensure the building work is carried
out in compliance with the building regulations. In
addition, Principal Contractors managing building work
on higher-risk buildings (HRBs) are expected to be able
to undertake the associated functions and duties.

This PAS covers all building work subject to building
regulations but does not cover the duties of Principal
Contractors under the Construction (Design and
Management) Regulations 2015 [3] although the same
individual could potentially undertake both roles. The
primary role of the Principal Contractor under the
Construction (Design and Management) Regulations 2015
[3] is to ensure, as far as reasonably practicable, the safety
and health of those affected by the project, whereas

the primary role of the Principal Contractor under the
Building Safety Act 2022 [2] is to take all reasonable steps
to ensure compliance with building regulations.

This PAS does not provide advice on means of training

but instead considers it as a means to reach the
required levels of competency.

© The British Standards Institution 2022

PAS 8672:2022

Assessed capability. For the purpose of undertaking
the role of Principal Contractor, users of this PAS

are advised to consider the desirability of obtaining
accredited independent assessment and certification.

This publication can be withdrawn, revised, partially
superseded or superseded. Information regarding the
status of this publication can be found in the Standards
Catalogue on the BSI website at bsigroup.com/standards,
or by contacting the Customer Services team.

Where websites and webpages have been cited, they
are provided for ease of reference and are correct at
the time of publication. The location of a webpage or
website, or its contents, cannot be guaranteed.

Use of this document

It has been assumed in the preparation of this PAS
that the execution of its provisions will be entrusted
to appropriately qualified and experienced people, for
whose use it has been produced.

There is also an anticipation that this PAS will be
useful to:

e building sub-contractors and suppliers;

e professional bodies serving project and building
management disciplines;

¢ building trade bodies, associations and federations;
e government agencies;

e qualification awarding organizations;

e clients undertaking their own building work;

e those bodies providing accreditation of individuals;

e property developers and property management
consultants; and

e planning consultants.

Presentational conventions

The provisions of this PAS are presented in roman
(i.e. upright) type. Its requirements are expressed in
sentences in which the principal auxiliary verb is “shall”.

Commentary, explanation and general informative
material is presented in smaller italic type, and does not
constitute a normative element.

Where words have alternative spellings, the preferred

spelling of the Shorter Oxford English Dictionary is used
(e.g. “organization” rather than “organisation”).
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Contractual and legal considerations

This publication has been prepared in good faith,
however no representation, warranty, assurance or
undertaking (express or implied) is or will be made, and
no responsibility or liability is or will be accepted by

BSI in relation to the adequacy, accuracy, completeness
or reasonableness of this publication. All and any such
responsibility and liability is expressly disclaimed to the
full extent permitted by the law.

This publication is provided as is, and is to be used at
the recipient’s own risk.

The recipient is advised to consider seeking professional
guidance with respect to its use of this publication.

This publication is not intended to constitute a contract.

Users are responsible for its correct application.

Compliance with a PAS cannot confer immunity from
legal obligations.

Particular attention is drawn to the following specific
legislation:

e Building Safety Act 2022 [2]

e Construction (Design and Management) Regulations
2015 [3];

¢ Health and Safety at Work Act 1974 [4]; and
e Fire Safety Act 2021 [5].

© The British Standards Institution 2022



O Introduction

0.1 Background

Following the tragedy at Grenfell Tower in June 2017
and other major building fire incidents, the new
Building Safety Regulator (BSR) has been established
in England to oversee the safe design, construction
and occupation of higher-risk buildings (HRBs). Whilst
the establishment of the BSR in England is intended
to oversee a new, more stringent regime for HRBs, it
also aims to drive improvements in building safety and
performance in all buildings.

As part of the regulatory transformation there is

a requirement for two safety-critical roles, namely
the Principal Designer and Principal Contractor with
building safety responsibilities. These dutyholders
are required to have the necessary skills, knowledge,
experience and behaviours for the role, alongside
any sector-specific competences. Essentially, these
dutyholders require an overarching understanding of
all aspects of building safety, and individuals carrying
out the Principal Contractor role are expected to
demonstrate they have the appropriate competence to:

a) interrogate design and construction activity;
b) challenge the quality of work and bad practices; and

¢) identify major hazards and minimize the risk to
safety during building use.

0.2 Individual Principal Contractor

COMMENTARY ON 0.2

The role of the Individual Principal Contractor includes
managing relationships and interfaces between all
relevant parties during a project. This requires careful
attention to roles, functions and duties with a clear
focus on the building work and tasks. Users of this PAS
can refer to the RIBA Plan of Work 2020 [6], particularly
with regard to matters relating to fire safety.

The Individual Principal Contractor is expected to define
and manage roles, responsibilities and accountabilities
for activities and tasks for which they are responsible
during a project.

© The British Standards Institution 2022
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0.3 Designated Individual Principal
Contractor working under an
Organizational Principal Contractor

COMMENTARY ON 0.3

A Designated Individual Principal Contractor working
under the control of an Organizational Principal
Contractor (OPC) is an individual appointed by the OPC
to manage its functions of the Principal Contractor

for the building work. The OPC is expected to have
adequate organizational capability and commitment
from its senior management team to support the
Designated Individual Principal Contractor, including
mentoring, professional development and time for
reflection necessary to fulfil the role. The OPC also

has a duty to ensure that the Designated Individual
Principal Contractor has the relevant skills, knowledge,
experience and behaviours.

To fulfil the duties of a Principal Contractor, the
employing organization designates an individual to
manage its functions as a Principal Contractor. This
Designated Individual Principal Contractor is expected
to have the same skills, knowledge, experience and
appropriate behaviours as an Individual Principal
Contractor, as well as recognizing the internal
interfaces within the employing organization and other
relevant stakeholders.

0.4 Issues relating to construction
management competences

The Principal Contractor is required to plan, manage
and monitor the building work during the construction
phase. Additionally, the Principal Contractor is required
to take all reasonable steps to cooperate with other
dutyholders and coordinate matters relating to the
building work to ensure it is in compliance with all
relevant requirements. There is an expectation that
Principal Contractor positions are likely to be drawn
from those with the skills, knowledge, experience and
behaviours in managing and constructing buildings.
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No one individual can be expected to possess the

full range of competences given the breadth and
complexity of building works. However, Principal
Contractors are expected to have sufficient technical
expertise for ensuring building safety, compliance with
building regulations and the quality of work by others
under their responsibility. Principal Contractors are also
expected to possess managerial expertise that enables
them to effectively liaise with all others undertaking or
supplying building work, materials/products or services
for buildings. Being able to manage the information
flow from the client and designer through to the
building’s end-users is critical with regard to compliance
with building regulations so that all buildings are safe
and perform throughout their lifetime.

It is important that the competences for all buildings
and the additional competences for HRBs contained
in this PAS are not treated as adjuncts to the core
competences, but instead integrated into the already
adopted range of proficiencies for those controlling
construction projects.

Existing buildings significantly outnumber new
developments, and residual risks associated with
existing buildings are often unique due to the need
to maintain the performance of these buildings.
These buildings are often occupied during repairs,
maintenance and improvement (RMI) work and
therefore compliance with building regulations is
just as important as during the construction of new
buildings. Managing such building work is done in
conjunction with those responsible for the safety of
occupied buildings.

NOTE Potential contracting scenarios might lead to
Principal Contractors also taking responsibility for
design and therefore possibly the dual role of Principal
Designer and Principal Contractor, in which case they
would also require the competence for the Principal
Designer role as defined in PAS 8671.

Vi

© The British Standards Institution 2022
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1 Scope

This PAS specifies competence requirements for the This PAS does not cover:

role of Principal Contractor, based on the i) the requirements that are specific to the duty
recommendations and core competence criteria set role holder of Principal Contractor under the

out in BSI Flex 8670, with regard to: Construction (Design and Management) Regulations
a) roles and responsibilities; 2015 [3];

b) skills, knowledge and experience; ii) team or organizational competence and resource

¢) behaviours and ethics; capacity of organizations acting as Principal

Contractors under the Construction (Design and

d) additional competences for higher-risk buildings Management) Regulations 2015 [3];

(HRBs); and

. iii) the organizational or team competence of the
e) limits of competence.

Principal Contractor; and

This PAS also describes specific competencies common iv) specific education and training requirements,
to all Principal Contractors and those which are although it does provide advice and guidance on a
additional for those undertaking the dutyholder role range of options (see Annex A).

of Principal Contractor on HRBs.

This PAS is intended for use by:

1) professional institutions, licensing bodies and
awarding organizations to assess the competence
of the Principal Contractor, as well as regulators and
enforcing authorities; and

2) Principal Contractors to determine their own
competence limitations and to identify areas of
development.

This PAS is also relevant to clients, building owners and

leaseholders undertaking repairs, maintenance and
improvements (RMI) to buildings.

© The British Standards Institution 2022 1
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2 Normative references

The following documents are referred to in the text in
such a way that some or all of their content constitutes
provisions of this PAS?. For dated references, only the
edition cited applies. For undated references, the latest
edition of the referenced document (including any
amendments) applies.

BSI Flex 8670, Built environment — Core criteria for

building safety in competence frameworks — Code of
practice®

3 Documents that are referred to solely in an informative manner are listed in the Bibliography.
4 This PAS also gives an informative reference to BSI Flex 8670 v3.0:2021-04.

2 © The British Standards Institution 2022
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3 Terms, definitions and abbreviated terms

3.1 Terms and definitions

For the purposes of this PAS, the terms and definitions
given in BSI Flex 8670 and the following apply.

3.1.1 accreditation

formal recognition by a regulated body that an
organization engaged in assessment and certification
activities is operating according to a prescribed standard

3.1.2 building safety risk

risk to the safety of persons in or about a building
arising from fire, structural failure and any other
prescribed matter

3.1.3 building work

erection, extension, material alteration and installation
of controlled fittings and services to a building

[SOURCE: Building Regulations 2010 [7]]

3.1.4 competency (competencies)

skill, knowledge, experience or behaviour, required to
achieve a defined outcome

3.1.5 construction

building activities involving new build, repairs,
maintenance and improvement to existing buildings

NOTE Includes processes and works of the contractor on
and off-site.

3.1.6 functional areas
group of Principal Contractor functions
NOTE Contained in Annex B, Table B.1 to Table B.9.

3.1.7 gateway(s)

three key stages in design and construction, and
introducing new requirements during construction that
apply to higher-risk buildings

NOTE The gateway comprises three elements as follows:

a) Planning Gateway one — at the planning
application stage;

b) Planning Gateway two — before building work
starts; and

¢) Planning Gateway three — when building work
is completed.

© The British Standards Institution 2022

3.1.8 life safety

preventive and protective measures for the safety

of people from the risk of fire spread and structural
failures including other regulatory prescribed hazards,
and public safety and health

3.1.9 public safety

preventive and protective measures to safeguard the
wellbeing of members of the general public

[SOURCE: Health and Safety at Work etc Act 1974 [4]]

3.1.10 safety case

all the information required to manage the risk of fire
spread and the structural safety of a building

[SOURCE: HSE Guidance: Safety cases and safety case
reports, modified [8]]

3.2 Abbreviated terms

For the purposes of this PAS, the following abbreviated
terms apply.

BSR Building Safety Regulator

CPD continuing professional development

DLUHC Department for Levelling Up, Housing and
Communities

HRB higher-risk building

RMI repairs, maintenance and improvements

SMART specific, measurable, achievable, realistic and

time-bound
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4 Roles, responsibilities and competences

COMMENTARY ON CLAUSE 4

The core competences in this PAS (see Annex B) are to
be interpreted in the context of the roles, functions,
activities and tasks relevant to the Principal Contractor
as defined in BSI Flex 8670.

The Principal Contractor should embed the principles
of the golden thread® of information, as defined in
BSI Flex 8670 v3.0:2021-04, 3.14, and become the
custodian for the construction phase, including taking
all reasonable steps to be satisfied of the accuracy of
the Principal Contractor information being added to
the golden thread of information.

The Principal Contractor is either site-based or has
sufficient presence on site to plan, manage, supervise
and monitor the building work throughout the entire
construction phase, including construction planning,
construction, commissioning and handovers (including
phased-handovers). The scope of this PAS does not
necessarily include construction site supervisory roles as
defined in the Setting the bar report [1].

4.1 Roles and responsibilities

COMMENTARY ON 4.1

The Principal Contractor is expected to hold a core
level of competence regardless of the building project
type and complexity, although specific competencies,
as defined in this PAS, differ according to the demands
of each individual building project. Those responsible
for HRBs have additional duties and competences. The
Principal Contractor should understand and embed
ethical and behavioural practices as defined in this PAS
and BSI Flex 8670.

The following roles and responsibilities focus on the
legal and moral duties to provide safe and compliant
buildings (when correctly managed and maintained)
for occupants.

The Principal Contractor shall be able to:

a) plan, manage and monitor the building work
and understand the requirements of building
regulations and other relevant legislation;

b) cooperate, communicate and coordinate their work
with other dutyholders;

¢) liaise and, where necessary, work with all
stakeholders who impact on the design,
construction planning, construction and handover
phases on matters affecting the lifetime safety and
related quality assurance of the building work;

d) plan and coordinate the building work to allow
time for delivery of a technically compliant and safe
building, including the surrounding environment
for the occupants;

e) use reliable and nationally recognized sources
of industry information and standards in
decision making;

f) professionally lead and develop the competences
of those under their control and provide
encouragement and clear, proportionate guidance
to the supply chain;

g) recognize the limit of their own competences and
of those under their control;

h) determine when to engage with experts holding
such specialist skills, knowledge, experience and
behaviours and to assist them in demonstrating
their compliance;

i) manage project budgets without compromising the
safety of people in and around the building;

j) procure appropriately quality assured materials,
products and building systems that are suitable for
their intended purpose and remain safe for their
anticipated lifetime;

k) manage and maintain all relevant information
relating to the building, including records of work,
inspections and tests to demonstrate compliance in
accordance with appropriate codes of practice and
guidelines; and

I) manage the flow of information derived from the
design and construction processes and maintain its
passage to the Client or other dutyholders and the
Accountable Person.

* The principles of the golden thread are set out in the Building Regulations Advisory Committee (BRAC) golden thread working
group report, which can be found at https://www.gov.uk/government/publications/building-regulations-advisory-committee-
golden-thread-report/building-regulations-advisory-committee-golden-thread-report.
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The Principal Contractor shall develop their knowledge,
skills, experience and appropriate behaviours in
accordance with Annex B, in order to support and
advance a strong safety culture.

NOTE Annex B expands on the above high-level
responsibilities which are incorporated and considered
in the context of the functional areas that comprise the
role of the Principal Contractor, and where they are
also mapped against the core competences as defined
in BSI Flex 8670.

4.2 Skills, knowledge and experience
COMMENTARY ON 4.2

Competence derives principally from an accumulation
of learning and experience, which assists the
development of skills and can influence ethics and
attitude. This process includes both formal and
informal activities such as education and training
combined with practical experience. Gaining practical
experience is often best undertaken under supervision
until such time as the individual is proven competent
to work independently. The continuing growth

of competence requires education and training as
part of a commitment to continuing professional
development (CPD) but also mentoring and time for
reflection. Knowledge, which can be gained through
formal or informal learning, is an essential building
block of competence leading to the development of
skills. Collectively, skills, knowledge and experience
equip an individual with the means to fulfil a function
and perform an activity or task that also requires the
appropriate behaviours (see 4.3).

The Principal Contractor shall meet the competence
requirements set out in Clause 5 with respect to skills,
knowledge, experience and behaviours for non-higher-
risk buildings and the additional competences in
relation to more stringent requirements for HRBs. The
Principal Contractor shall maintain competence through
a commitment to CPD.

4.3 Behaviour and ethics
COMMENTARY ON 4.3

The safety culture of an organization is understood

to be the product of individual and group values,
attitudes, perceptions, competences and patterns

of behaviour that determine the commitment to,

and the style and proficiency of, an organization’s
management. To achieve the desired culture change
in the construction industry requires integration of
effective behavioural competence relevant to the role,
function, task and activities of individuals.

© The British Standards Institution 2022
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A competent individual is one who has the relevant
skills, knowledge and experience, combined with
appropriate behaviours. These enable the competent
individual to fulfil a defined role, function or activity
and carry out specified tasks. Historically, there has
been an emphasis on skills, knowledge and experience
at the expense of behavioural competence, which has
created a work culture within the building sector that
is strong on demonstrating a capability but weak on
actually completing satisfactory and compliant work.
The role of the Principal Contractor is about behaviours
as much as skills, knowledge and experience.

The approach taken in BSI Flex 8670, which is reflected
in this PAS, is to embed appropriate behaviours in

the functions, activities and tasks that are required to
manage the construction phase of a building project.
Instead of behaviours appearing detached from the
very act of work, they are an intrinsic part of it. There
has to be a sense of individual responsibility and
accountability as part of a strong, effective safety
culture.

The Principal Contractor shall promote building
safety and adhere to the behaviours prescribed in
BSI Flex 8670 and Clause 6 of this PAS.

NOTE Behavioural competence includes anticipating,
identifying and challenging unsafe or inappropriate
behaviours and escalating concerns through reporting
or whistleblowing mechanisms, as noted in BSI Flex
8670 v3.0:2021-04, Clause 5.

4.4 Additional Principal Contractor
competences for higher-risk buildings

COMMENTARY ON 4.4

A whole-building approach and integrated overview of
the lifecycle of a building, as well as an increased risk
awareness relating to fire spread, structural failure and
other prescribed regulatory hazards relating to HRBs, is
especially paramount.

Amendments to the Building Act 1984 [9] allow for
provisions in building regulations for the establishment
of Gateway two (current deposit of plans stage) and
Gateway three (current completion certificate stage) to
ensure that building regulations compliance, including
building safety risks, are considered at each stage of an
HRB’s design, construction and handover. Gateways two
and three are stop/go decision points that are passed
before a development can proceed to the next stage.
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In design and construction the golden thread of
information holds the data needed to demonstrate
compliance with building regulations (including

fire and structural safety building information). In
occupation, the golden thread of information holds the
data needed to manage fire and structural safety. This
information is held digitally to specific standards and

is used to enable those responsible for the building to
have the required information to ensure the building
is complaint with building regulations and once the
building is in occupation, to manage fire and structural
safety of the building.

In the construction control plan, dutyholders need to
describe the strategies they have in place for managing
building work during construction such that compliance
with applicable building regulations is maintained. In
particular, they need to have a change management
strategy which sets out how deviations from approved
plans and documents that arise during construction
would be managed and recorded.

The Principal Contractor shall meet the additional
competences required to comply with the duties for
HRBs. Specifically, the Principal Contractor shall have
the skills, knowledge, experience and behaviour to:

a) contribute to the planning and development of the
construction control plan, understand the drivers of
compliance with the applicable building regulations
and record evidence of that compliance;

b) liaise with other dutyholders, including the
Client and Principal Designer, and understand
the regulatory obligations (including building
regulations) in respect of signing-off key
information, including the compliance of the
"as-built” building;

c¢) coordinate matters and understand the drivers of
compliance with regard to all those involved in the
building work;

d) establish that all those working on the construction
of HRBs, including contractors and building system
providers, are aware of their duties and have the
competence to carry out the construction activities
for the safety of the building’s occupants;

e) maintain the construction control plan (which forms
part of the golden thread of information) during
the construction phase, detailing full and accurate
records of all changes (including justifications) to
the approved design;

f) establish an obligatory system for mandatory
occurrence reporting on structural and fire
safety, and other regulatory prescribed hazards,
that enables the workforce to report potential
occurrences which could cause a significant risk to
life safety;

g) complete the construction control plan, sign-off the
required documentation, including the compliance
declaration, and contribute to the Fire and
Emergency File;

h) contribute to an appropriate handover of
information to the Accountable Person; and

i) undertake the additional duties for managing the
construction phase of HRBs (see Clause 5).

NOTE In Clause 5, the above additional competences for
HRBs are incorporated and considered in the context

of the functional areas that comprise the role of the
Principal Contractor and where they are also mapped
against the core competences as defined in

BSI Flex 8670.

4.5 Limits of competence

COMMENTARY ON 4.5

The competence of the Principal Contractor is critical in
ensuring they recognize potential building safety risks
and can apply the right measures to manage those risks
during the construction phase of a building project.

It is also critical that any individual involved in the
building work does not act beyond their known
competence limits, or ask others to do so, thus
avoiding exposing themselves and potentially other
people to a wide range of risks. Principal Contractors
should understand that this not only applies to people
affected during the construction phase of a building
project but also to occupants in and about completed
buildings. Building work activities are wide and varied
and specialist advice or guidance should be sought
whenever a Principal Contractor or another worker’s
own limit of competence is reached.

Principal Contractors should also be aware of when
and how to check that third parties who are procured,
appointed or contracted to undertake work are
themselves competent to manage the limits of their
own competence and those working under their
supervision, and that they have appropriate tools

and resources to do so. A positive culture of both
disclosure and trust is required such that people and
organizations are willing to acknowledge and manage
the limits of their competence.

The Principal Contractor shall be able to recognize and
evaluate their own competence limitations and seek
appropriate assistance where and when necessary. The
Principal Contractor shall also be aware of and mitigate
the competence limitations of those undertaking the
building work.
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5 Specific minimum competencies

COMMENTARY ON CLAUSE 5

This clause describes the specific minimum competencies
that amplify the functions of the Principal Contractor
under each of the areas listed in Annex B, Table B.1 to
Table B.9. There is a high degree of interdependence
between these competencies that goes beyond the
mapping of functions to the core competence criteria
described in BSI Flex 8670. A holistic treatment of the
relevant subject matter is therefore needed when
designing assessment.

All of the specific minimum competencies in Clause 5
relate to the life safety of the occupants as well

as public safety in and about buildings. These are
linked to the Building Safety Act 2022 [2] and not the
Construction (Design and Management) Regulations
2015 [3], which are outside the scope of this PAS.

Where appropriate, some sub-clauses below are further
divided to distinguish between requirements applying
to all buildings (including HRBs) and those additional
requirements for HRBs only.

5.1 General

For the purpose of providing a safe and compliant
building, the Principal Contractor shall be able to meet
the functions and their specific competencies as defined
in 5.2 to 5.10.

5.2 Legal and contractual requirements in
relation to the discharge of their duties
(all buildings)

The Principal Contractor shall be able to:

a) understand, in relation to the discharge of
their duties, applicable legislation and how it
is intended to regulate the design (including
any design and specification undertaken by the
Principal Contractor), building work, management,
operation, use and demolition of buildings; and

b) recognize the drivers of compliance and the
consequent legal duties and obligations in regard to
building and life safety.

© The British Standards Institution 2022

5.3 Managing building work

5.3.1 All buildings
The Principal Contractor shall be able to:

a) recognize the importance of health, safety and
wellbeing for the end-users and liaise with other
dutyholders;

b) recognize the key differences between hazard
identification and risk assessment and outline a
basis for managing risks;

¢) recognize risks and risk responses (or treatments)
including the ability to manage risks other than
by reduction (i.e. mitigation) and explain how
residual risks are managed as well as describing the
procedure for dealing with matters beyond their
control; and

d) take responsibility for managing building safety
during the construction phase of a building project
such that the building and building systems are
compliant and safe for occupation.

5.3.2 Higher-risk buildings
The Principal Contractor shall additionally be able to:

a) develop a formal approach to managing building
work for HRBs and demonstrate how safety risks can
be reduced through effective measures and industry
best practice;

b) manage the development of the construction
control plan during the construction phase so that
building safety risks arising from construction
activities, including fire, structural, other regulatory
prescribed hazards and public safety, are fully
recorded and addressed as part of the obligatory
Gateway regime; and

¢) demonstrate that building work carried out in
occupied buildings does not undermine the existing
safety arrangements as set out in the safety case.
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5.4 Planning and organizing production
(all buildings)

The Principal Contractor shall be able to:

a) define a procurement process that maintains
openness and transparency in decision making,
and assess proportionately the competence of
contractors and suppliers;

b) perform due diligence on the prequalification
and selection of contractors, suppliers and service
providers, including establishing authenticity and
integrity of information and record keeping;

¢) plan and organize safe building projects for their
lifecycle and assess their resource requirements to
meet statutory requirements;

d) procure quality assured materials, products and
building systems suitable for their intended purpose;

e) assess safety implications during the construction
phase planning process and adopt a risk-based
approach to managing project budgets and
financial controls; and

f) plan and coordinate building work to allow time
to deliver a safe and compliant building, including
surroundings, for the occupants.

5.5 Managing construction processes/
production (all buildings)

The Principal Contractor shall be able to:

a) demonstrate they, and those undertaking building
work, are aware of their role and limitations,
their legal and moral duties, inter-related building
phases, activities and systems and their impact on
safe building practices and public safety;

b) monitor their own competence levels and those
undertaking on and off-site construction activities
and services, including maintaining accurate and
updated records;

¢) manage and supervise the quality of building work
by adopting best practice;

d) continuously monitor the procurement of building
systems and coordinate the building work of
contractors, suppliers and service providers;

e) oversee the inspection and testing of safety critical
materials, components and building systems upon
which the safety of persons in and about completed
buildings depend; and

f) manage project time and budgets without
compromising the safety and compliance of the
building throughout its lifetime.

5.6 Leadership, decision making and
change management

5.6.1 All buildings
The Principal Contractor shall be able to:

a) recognize the purpose of leadership, its place in
management and effects on personnel, including
understanding how it can be used to achieve
defined objectives;

b) describe and manage situations in which delegation
and empowerment can be effective and the means
for achieving them;

¢) recognize indicators of fraud, irregularity and
corrupt practices, the measures to avoid them and
steps to be taken when they occur;

d) develop, maintain and record plans to manage and
control change, and to assess their impact on the
build process, including building occupants;

e) analyse, appraise and integrate learning from
experiences and best practice to improve buildings
and life safety; and

f) use reliable and nationally recognized sources of
industry information and standards in decision making.

5.6.2 Higher-risk buildings

The Principal Contractor shall additionally be able
to evaluate and update the construction control
plan during the construction phase, providing full
and accurate records of any changes (including
justifications) to the building and building systems.

5.7 Liaising with the Client, other
stakeholders and regulatory bodies

5.7.1 All buildings
The Principal Contractor shall be able to:

a) liaise with all stakeholders and regulatory bodies
who impact the construction planning, construction
and handover phases on matters affecting the
lifetime quality and safety of the building; and

b) identify and respect the Client’s needs and
requirements whilst engendering a trusting, open and
honest relationship with the Client and their team.

5.7.2 Higher-risk buildings
The Principal Contractor shall additionally be able to:

a) liaise with the regulators and other relevant
dutyholders, including the Client, Principal Designer
and Accountable Person, and understand their
regulatory obligations, including the signing-off of
key information demonstrating how the “as-built”
building complies with the requirements of building
regulations/standards;
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b) cooperate with the Principal Designer on
interpreting and improving design information
while maintaining a shared digital documentation
control system focusing on compliance and safety
improvements; and

¢) demonstrate an understanding of the building’s
safety case and liaise with the design team on
matters that impact on any control measures
described within it.

5.8 Developing people and teams

5.8.1 All buildings
The Principal Contractor shall be able to:

a) work respectfully with other people and promote
respect throughout the construction workforce
undertaking building projects;

b) define roles, responsibilities and targets for effective
teamwork and to establish commitment to shared
objectives in conjunction with others working across
the building project;

¢) identify the skills, knowledge, experience and
appropriate behaviours of those directly appointed
by them, or their organization, in the building
work and develop training plans to address gaps in
competences; and

d) enable the construction workforce to make
workplace decisions for which they are accountable
and responsible and maintain an organizational
safety culture.

5.8.2 Higher-risk buildings

The Principal Contractor shall additionally be able to
develop and maintain competences that underpin the
safety of HRBs and carry out the additional duties for
managing the construction phase.

5.9 Managing the quality of building work
(all buildings)

The Principal Contractor shall be able to:

a) embed a proven quality management system that
directs, supervises, controls and coordinates quality
throughout the build process and facilitates a
lifelong safe building for occupants;

b) continuously monitor and test building materials,
components and systems during the construction
phase using appropriate methods of measurement,
key safety indicators, reviews and audits;

¢) implement processes and systems for checking
the quality profile and references of suppliers of
materials, products, building systems and services
prior to engagement;
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d) manage the coordination of safety and quality
checks such that any alterations or deviations are
approved and do not impact on the building safety
for end-users; and

e) communicate to all those working on all buildings,
including contractors and building system providers,
their duties as well as evaluate their competences to
carry out the construction activities safely.

5.10 Managing information

5.10.1 All buildings
The Principal Contractor shall be able to:

a) recognize the importance of accurate and reliable
documented information, including knowing how
to deal with any missing information and assess the
suitability of information management systems for
the build process;

b) develop a digital strategy for the build
management, including all appropriate data and
information important to the lifetime compliance
and safety of the building; and

¢) promote, where appropriate and practical, the
continuous adoption of building information
throughout the construction phase and thus
maintaining accurate records of the as-built building.

5.10.2 Higher-risk buildings
The Principal Contractor shall additionally be able to:

a) implement a system for mandatory structural, fire
and other regulatory prescribed safety occurrence
reporting, enabling workers/employees to report
potential occurrences which could cause risks to
life safety;

b) develop and update the golden thread of
information containing matters affecting the
building compliance, including fire, structural and
other regulatory prescribed safety information,
which supports those with responsibilities for the
occupation phase and lifecycle of the building;

c) examine the construction control plan and sign-off
the required documentation, including declarations
of compliance, and contribute to the Fire and
Emergency File; and

d) manage the flow of information from the
construction phase processes and facilitate its
passage to the Client or Accountable Person.
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6 Behaviours

COMMENTARY ON CLAUSE 6

Possessing a construction-phase management or safety
management process does not in itself translate to a
building safety system or safety culture. The success of
whatever process or system is in place still hinges on
the attitudes and behaviours of people in the building
project or organization. In particular, behavioural
competence, when combined with appropriate skills,
knowledge and experience, helps to engender a sense
of individual responsibility and accountability as part of
an effective and strong safety culture.

It is recognized that without the application of
appropriate checks, commercial pressures can result
in undesirable customs and practices that can lead
to increased life safety risks. The Principal Contractor
should be mindful of such pressures throughout the
construction process.

The following five core competence criteria reflect and
contextualize the recommendations in BSI Flex 8670
v3.0:2021-04, Clause 5, although they are not intended
to be exhaustive.

6.1 Ethical principles, standards and
conduct

The Principal Contractor shall demonstrate they are
able to act ethically and contribute to constructing a
safe and compliant building for its lifetime.

6.2 Leadership, teamwork and
communication

The Principal Contractor shall demonstrate they are
able to effectively lead and communicate with the
construction phase team in establishing a strong and
collaborative safety culture that translates to a safe and
compliant building for end-users and for its lifetime.

10

6.3 Individual and organizational
competence

The Principal Contractor shall demonstrate they are
able to manage their own competence and that

of others involved in the building work, as well as
contribute to the competence and learning culture of
the organization.

6.4 Personal responsibility and
accountability

The Principal Contractor shall demonstrate they are
able to take responsibility and be accountable for their
own actions and shall demonstrate that they are able
to manage the actions of others under their control
during the construction phase of the building work.

6.5 Duty of care to others including
building occupants

The Principal Contractor shall demonstrate a duty of
care to others involved in, or affected by, the building
work in and about buildings, including building
occupants and members of the public. The Principal
Contractor shall also maintain a communications system
that enables reporting of risks or concerns throughout
the construction and handover phases.
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7 Competence management

COMMENTARY ON CLAUSE 7

Construction projects can range from routine
maintenance by micro-firms to very large and complex
buildings being managed by multinational construction
organizations. For larger and more complex buildings,
the managerial function of the Principal Contractor is
likely to be more significant, although responsibility
and accountability remain the same. Furthermore,
Principal Contractors responsible for in-scope HRBs
are subject to additional legal duties and these apply
irrespective of the nature, scale and complexity of the
HRB project.

The Principal Contractor should take all reasonable
steps to ensure every person/organization under their
control is sufficiently competent to carry out their work.
The competence management system should be subject
to effective supervision and monitoring, aided by a
well-designed risk control system for the building work,
capturing and managing key information including
human capabilities and limitations.

The Principal Contractor shall demonstrate they are
able to develop and maintain the competences to
undertake the duties prescribed by legislation and
apply individual skills, knowledge, experience and
behaviours to the level required dependent on the
nature, size and complexity of the building work,
including additional competences attributed to HRBs.

The Principal Contractor shall implement a reliable and
comprehensive competence management system for
those individuals working on the construction phase of
a building project that demonstrates they possess the
relevant skills, knowledge, experience and behaviours
at an appropriate level, including any additional
competences for HRBs.
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Annex A (informative)

Education, training and competence assessment

COMMENTARY ON ANNEX A

This annex is intended to provide advice and guidance
on a range of vocational education and training

options currently available to those acting as a Principal
Contractor as defined in this PAS. It also gives advice and
guidance on assessments, validation and revalidations.

It is not intended to be comprehensive or to be relied
upon as the sole source of information or support.

In alignment with BSI Flex 8670, this PAS is not intended
to replace existing professional and technical training
or competence frameworks for building professionals.
However, it is important that these are reviewed and
updated to reflect the full range of competences
required for the Principal Contractor role.

In order to address the recommendations of

BSI Flex 8670 and this PAS, existing competence
frameworks as well as current education and training
programmes should address the Principal Contractor
competences for all buildings and the additional
competences for HRBs where appropriate.

For HRBs, competence updating should include the
additional requirements of a dutyholder as well as
specific competences relating to life, fire, structural and
other regulatory prescribed requirements, including
public safety.

The management of an individual’s CPD should include
the development of a professional development plan
that identifies competence gaps and areas requiring
further development, and records successful completion
of professional development activities. The plan should
adopt a risk-based approach with SMART objectives
and be regularly updated and verified by a person
authorized and competent to do so.

Further and higher education, private training
providers and some construction organizations deliver
a range of learning and development programmes for
individuals entering the profession, changing career or
updating their skills and knowledge for job roles in the
construction industry.
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Knowledge is typically delivered through a variety of
methods, including CPD and toolbox talks, instructions,
classroom-based and online learning, mentoring as

well as self-learning. Skills are typically developed
through carrying out a range of tasks to pre-determined
standards, while learning through experience includes
reflection on performance. Assessment regimes include
National Vocational Qualifications (NVQs) for skills and
knowledge and there are numerous bodies that accredit
knowledge learning.

Effective behaviours are strongly linked to a robust
safety culture and any change of culture requires

the role of those involved in the construction of safe
buildings to have integrated behavioural competences.

The Principal Contractor should monitor that
individual professional development programmes
aimed at enhancing the skills and knowledge of those
undertaking construction activities under their control
are appropriate, SMART and quality assured.

The regulation of higher education is an area of
devolved responsibility in the UK, therefore, England,
Wales, Scotland and Northern Ireland each have
different regulatory bodies and frameworks. The
Quality Assurance Agency for Higher Education (QAA)
performs quality and standards assessment functions

to support the regulatory process across the UK.
National Occupation Standards (NOS) are statements of
performance for individuals to achieve when carrying
out workplace functions as well as setting specifications
for the underpinning knowledge and understanding.

The Principal Contractor should check qualifications
from outside the UK by referring to official sources
that can be relied upon for verification of international
skills, competences and qualifications such, as the UK
ENIC (formally NARIC) information service.
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Assessment can take many forms and it is important to
distinguish between skills, knowledge, experience and
behaviours. Multiple methods of assessment are more
likely to produce a fairer and more reliable assessment
of an individual's competence to perform the role of
Principal Contractor than a single method that does not
include consideration of the interrelationships of the
elements of competence.

The Principal Contractor is expected to monitor the
validation and periodic revalidation of individual
workforce competences, including their own. The
validation process should assess the competences of the
individual for the role, and the revalidation assessment
should provide assurance that the individual’s skills,
knowledge, experience and appropriate behaviours
have been sufficiently maintained or developed.

The time period between revalidation depends on a
range of factors, including the level of risk and the rate
of change of skills and knowledge relevant to the role.
During this period CPD, including experiential learning,
should be evidenced.

CPD is best undertaken as part of a planned programme
of activity or recorded personal development plan
pertinent to the role and responsibilities of individuals
involved in construction activities. It is good practice
and a requirement for employers to adopt a framework
for assessing the effectiveness of CPD undertaken by
the Principal Contractor and the workforce.

Third-party assessment and validation of Principal
Contractors can be provided by organizations that
are qualified for this purpose either through their
constitution and codes of conduct or through
accreditation by a regulated body. Professional
bodies, learned societies and trade bodies, whose
independence and standards of conduct are open to
scrutiny, are appropriate organizations in this context.
All organizations seeking to assess and validate the
competence of Principal Contractors are expected to
show how they intend to undertake their assessments
and the safeguards they have in place to prevent
malpractice or maladministration.

NOTE 1 UK ENIC operates under contract to the
Department for Education and serves as the
information service on the recognition of overseas
qualifications as well as providing information on
education systems.
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NOTE 2 Assessment, including formal acknowledgement
of prior learning and achievement, can be achieved
through either accreditation of prior certificated
learning or accreditation of prior experiential learning,
where learning accomplished outside education or
formal training systems is assessed and recognized for
academic purposes.
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Annex B (normative)

Functions and minimum competences

COMMENTARY ON ANNEX B

This PAS aligns with the principle of embedding the
core competence criteria contained within BSI Flex 8670
in that knowledge, skills, experience and appropriate
behaviours are integrated in order to support and
develop a strong safety culture.

The high-level responsibilities of the Principal Contractor
referred to in 4.1 have been incorporated into the
functions that are contained in Table B.1 to Table

B.9 below. These functions, along with their main
underpinning activities/tasks, are mapped to the five
core competence criteria listed below and detailed in
BSI Flex 8670. The completed mapping translates to
specific minimum competencies in Clause 5.

B.1 General

A coordinated approach shall be taken to the
possession of competences such that the relationships
and interdependencies between individual functions,
activities and tasks are understood and can be applied
in practice. The extent and level of competence shall
be determined by the level of risk associated with
non-higher-risk buildings and those associated with
higher-risk buildings.

NOTE 1 Risk factors include (but are not limited to)
building and building system complexities, form of
structure and its stability, building site challenges and
location as well as condition, materials used and age
of existing buildings.

NOTE 2 The Principal Contractor should identify the
resources necessary for the proper and safe execution
of the building work.
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The Principal Contractor shall possess competence in
each of the following functional areas:

a) legal and contractual requirements in relation to
the discharge of their duties (see B.2);

b) managing building work (see B.3);

¢) planning and organizing production (see B.4);

d) managing construction processes/production
(see B.5);

e) leadership, decision making and change
management (see B.6);

f) liaising with the Client, other stakeholders and
regulatory bodies (see B.7);

g) developing people and teams (see B.8);

h) managing the quality of building work
(see B.9); and

i) managing information (see B.10).

Within these functional areas, the Principal Contractor
shall have knowledge and understanding of the
following core competence criteria:

1) behavioural competence;

2) fire safety, structural safety and public safety;

3) managing building safety;

4) knowledge management and communication; and

5) buildings as systems, building systems and
construction products.

NOTE 3 The above core competence criteria apply to all
three sector-specific frameworks in the PAS series and
originate from BSI Flex 8670 v3.0:2021-04, Table 1 to
Table 5 (where they are defined).

NOTE 4 Table B.1 to Table B.9 below (mapping of core
competence criteria with the functions of the Principal
Contractor) are split into two main columns (HRBs and
non-HRBs) and are read independently. Each of these
main columns are split further into five sub-columns
and are titled in accordance with the core competence
criteria from BSI Flex 8670.

NOTE 5 Managing building safety, in B.1 3) above,
applies general and specific minimum competence
criteria to all dutyholders at all stages, including ones
relating to the Principal Contractor undertaking the
building work.

© The British Standards Institution 2022


https://bsol.bsigroup.com/Bibliographic/BibliographicInfoData/000000000030437128
https://bsol.bsigroup.com/Bibliographic/BibliographicInfoData/000000000030437128
https://bsol.bsigroup.com/Bibliographic/BibliographicInfoData/000000000030437128

2022

PAS 8672

Kiajes a1 pue Buipjing
0} pJebau ul suonebijqo
pue sannp |ebs|
juanbasuod ‘adueldwod

N N N N N N Va @ueldwod

sbuip|ing Jo asn pue
uonesado ‘Juswabeuew
‘uoldNJIsU0d ‘ubisap ay3
91e|nbaJ 03 papuaiul s
1 Moy pue uone|siba

N N N N N Y N N yiomawely [eba

spnpoad syonpoad
uoPNIISuUod uo1dNIISUod
pue swasAs uonedunwwod Kayes oqnd pue pue swa)sAs uoneduUNWWod Ayayes dignd pue
Buip|ing ‘swalsAs | puejuswabeuew Kyajes buip|ing Ayayes [eandniys 2uajadwod | buipjing ‘swaisAs | pue juswabeuew Kysyes Buipjing Ayajes jeanpnays axuaradwod

se sbuip|ing abpajmou)y buibeuey ‘f1ayes a4 |eanolneysg se sbuip|ing abpajmou) Buibeuepy ‘fyoyes ail4 |eanoineyag

SsgYH SgYH-UON
suonpuny

sasua3adwod wnwiul |enyesnuod pue [ebaq

0/98 X34 1S9 ul eLI9114d 3dud319dwod 310> 0} suoIPUNY [enldeluod pue [ebs) jo buiddey — L°g ajqeL
"L'g 9|geL ul pa3si| SUolduUNy [en}deJIluod pue |eb3| 9yl 01 UOIIe|aJ Ul $95US1RdW0d wnwiulw 3y} ssassod ||eys Jodesiuo) jedpulld syl

Janopuey je sbuipjing 4o si91dn0 JO SI9UMO 0} UOI3ew.iojul

A134es a.1) apinoad 0} s1033e43U0> UO A1Np A103N3e1S BYI 03 PAIWI[ 10U S| ANG SAPNdUI SIY] BulpjIiNg ayl o 313£3341] ay3 bulinp A1a4es a4i] pue spiezey paqlidsaid
A10381nH3.J 49Y310 ‘|eindnJls ‘a.1) 0} d1e(a. Ajjeldadsa 1ey3 suoireinbal quersdjal yum Ajdwod oy moy pue A1 es buipjing uo spredwy jeyl yiomawedy [eba|

ay3 Jo abpajmouy buipnjou; ‘suoiaebijqo jenidelauod pue jeba| buibieydsip uj spuswaiinbal 93ua3adwo) 5,.4032e43U0) [edidulld Y} 0} UMEIP S| UOIUIIIY

2’8 NO AYVININWWOD

sa13np Jo)desiuo) jedpulld ay3 jo abaeydsip ayj) 0} uonejal ul syuswadinbai jenydesauod pue |ebaq z'g

15

© The British Standards Institution 2022


https://bsol.bsigroup.com/Bibliographic/BibliographicInfoData/000000000030437128

2022

PAS 8672

syuednad0 ay) Joy

9jes pue juel|dwod aie swalsAs
Buip|ing pue Buip|ing ayy

1ey1 yons 1afoud buip|ing e jo
aseyd uolpnIsuod ay1 buunp
Ayayes buip|ing buibeuepy

s)sia buip|ing ajes abeuely

swibai Aemaren

Aioyebigo ays jo ped se
pJodaJ pue aseyd uolPNIISUOD
9y Joj Juswdojanap

ue|d [0J3U0d UOIPNIISUOD)

ue|d [043U0d UOIIINIISUOD

ssL |enpisal buibeuew
Buipnppul ‘sasuodsau ysiy

asuodsai ysiy

syl Buibeuew pue juawssasse
dsid ‘uonedyiuspl piezey

JUBWISSISSE HSII pue piezeH

sanss|
yum Buijeap 1oy saunpadoud
Buipnppul ‘s3st pue sanss|

vEMEwmm:ME onss|

\

spnpoad
uoPNIISUOd pue
swiaysAs bu q
‘swa)shs se

sbu q

uonedIuNWwWod
pue juswabeuew
abpajmouy)]

A A A

spnpoad

uo1INJISUOd pue

swia)sAs buipjinq

djuaradwod ‘swa)shs se
|einoireysg sbuipjing

fyayes dignd pue
Ayajes [eanpnas
‘Kyoyes aig

SEYH-UON

s92ud19dWwod WnwWIulA

uoneduNWwod
pue juswabeuew
abpajmou))

fyayes Buipjing
buibeuepy

fyayes dignd pue
Ayajes [eannas
‘fyayes aig

3cuaradwod
|eanoineyag

aseyd uolpnsuod ay) buunp
ydom Bulp|ing burioyiuow
pue Buibeuew ‘butuueld
Buipjing

juel|dwod pue ajes e 1oj ue|d

suoipuNy [en)desuod pue [eba]

0798 X3[4 1S9 Ul B1I9}14d 35U213dWO0d 310> 03 suolpuny dyiom bulpjing buibeuew jo buiddey — z'g 9jqeL

"7°9 d[geL ul paisl| suolpuny yiom Buip|ing buibeuew o3 uoile|al ul s9dUSIdWOd WNWIUlW 3y} ssassod |[eys 4103desiuod jeddulid 8yl

yiom bBuipjing buibeue €°9

© The British Standards Institution 2022


https://bsol.bsigroup.com/Bibliographic/BibliographicInfoData/000000000030437128

2022

PAS 8672

Buip|ing jueldwod
pue 3jes e J9AI|SP 0} WY JUBDIHNS
Mmol||e 03} Y10m Bulp|ing sy} buireulpiood

N N N N N N Buneuipiood pue buluueld

Kyayes buip|ing

9j0owoud 1ey3 sjosauod [enueuly dn buiss
pue yoeoudde paseqg-ysis e buindope
‘aseyd uo11onJ3su0d 3y} Bulnp suoispap
anjeA pue 1503 jo suonedijdwi A1a)es

N N N Y N Y jJusawabeuew 3s0)

swalsAs buip|ing pue spnpoud ‘sjelslew
painsse Ajljenb pue ajes bulindoid

N 2 N N juswaindoid a21nosay

syuawalinbau
924nosal 418y} buissasse buipnpoui ‘spafosd
buip|ing ajes buiziuebio pue buluueld

N N N N Buiuue|d adinosay

sia1ddns
puE $1012EJ1UOD JO 3dUS2dWOod Y1
Buissasse buipnppul ‘ss920.4d JusWaINd04d

\» \z \, \, \z \' ssadoud Juswaindoid

synpoad spnpoad
uonONIISUod uondNIISUod
pue swa)sAs Kyoayes diqnd pue swaisAs Kyoyes diqnd
uoneduNWWod pue f1a)es Buipjinq uoneduNWWod pue fya)es
pue juswabeuew | A1sjes buipjing |eannays 9usredwod ‘swa)sAs se | puejuswabeuew | Aysjes buipjing |eannas auaradwod

sbuip|ing abpajmouy Buibeuey ‘Aayes aily |eanoineyag sbuipjing abpajmou)| Buibeue ‘Kyayes ally |eanoineyag

SaHH SgYH-UON

s93ua)adwod wnwiulpl suolduNy [en)desuod pue [eba]

0798 X3[4 1S9 Ul e1I9}14d 3dU213dwWOod 310> 03 suoipuny buiziuebio pue buiuue|d jo buiddey — £°g 9jqeL
"€'g 9|geL ul paisi| suoiduny uodnpoud jo buiziuebio pue buiuue|d syi 03 uoile|as Ul s3dUIIRAWODd WNWIUIW 3Y3 ssassod |[eys J03desiuo) [edpulld syl
‘spuednddo ayj 4oy A194es buipjing ayi 109e

1YybIw jeyy s103oe) 13Y30 4o UbISIP Ul SySId peId0sse Jjayl pue sabueyd jejpuarod apnjdul pjnoys ssaxo.4d uoiezjuebio pue bujuueld aseyd U0I3dNJISUOD dY |

‘w341l sy anoybnoys sbuipuno.ins s31 10 buipjing e buiyisia 1o buiAdnido auoAue jo A1a4es ayi Junode opul axyel pjnoys buiuue|d
yons pue Jo3desauo) jediulld 9yl 4o uoiduny ueriodwi ue si yiom buipjing jueljdwod pue ajes ainsus 0} aseyd Uo1NIIsu0d ayl Jo bujuueld ayl burassianQ

"8 NO AYVLNININOD
uonpnpoud Buiziuebio pue buluueld ¢'g

17

© The British Standards Institution 2022


https://bsol.bsigroup.com/Bibliographic/BibliographicInfoData/000000000030437128
https://bsol.bsigroup.com/Bibliographic/BibliographicInfoData/000000000030437128

2022

PAS 8672

aueldwod
pue f1ajes Buisiwoidwod 1noyrm
s196pnq pue awiy 13(oud Buibeuepy

150> pue awi) buibeuepy

syusuodwod pue swa)shs bulp|ing
12213140 Jo awibau buiisal pue uoidadsu|
spiezey

paqudsaid Jay1o pue [eindnuls ‘alld

siapinoad ad1nILs
pue sia1iddns ‘s1010e13U0d-gNs ‘s1010e11U0D
Jo uswabeue sia1jddns pue siopenuod

>4om Buip|ing
Jo @ueunsse Ajijenb ayj buibeuepy

|o13u0d pue uoisiaiadng

Sa1)IAIIR Y4oMm Bulp|ing Buijelapun asoyy
pue 4|35 40 s|9A3] 35ud}adwiod BuLIoHUO

@ualadwod burinsuz

N

spnpoud
uonINIISUd
pue swa)sAs

N

Kfyayes dignd

\r

synpoad
uondINIISU0d
pue swa)sAs

\r

Ayoyes diqnd

salnp |eJow
pue |eba)| ‘suoijeliwi| ‘s3]0 JO SsaUIEMY

Buipuelsiapun pue ssaudiemy

Buipjinq uone’unwwod pue A1ajes Buipjing uonedunwwod pue A}ajes
‘swa)sAs se | pue juswabeuew Kyayes Buipjing |eanniys asuaradwod ‘swaysAs se | pue juswabeuew Ayajes buip|ing |eanynis
|eanoineyag sbuipjing abpajmou) Buibeuepy ‘A1oyes aiy

asuaradwod
|e4noineyag

sbuip|ing abpajmou) Buibeuepy ‘Kyoyes aig

SgyH SGYH-UOoN

s33u3)adwod WnWiUI

suoldUNy [eN)deAU0D pue [eba

098 X34 |Sg Ul L1914 32Ud13dWO0d 310> 0} SUOIPUNS UoIPNPOoId/sassad04d uoildniisuod buibeuew jo buiddely — °g ajgel
"'9 9|gel ul paisi| suoipuny uonnpoad/sassadold uoinuisuod buibeuew 031 uole|al ul $95ULRdWOod Wnwiulw 3y} ssassod ||eys Joloeaiuo) jeddulld syl

'SpJINg Mau 104 se awes ay3 si sbuipjing buiisixa o3 [Ny buiAjoAul Y1om Bulp[INg 03 UOIRUS}IE PUE 1. JO [9A3] dY[

‘su2170wW A1 es buipjing |je

01 uoirejad ui suoilde buipebiiw Jo bupjel pue suiaduod buisied 104 ss230.4d ay1 buipnul ‘s)10m asayi Jo A1jenb syl sbeuew 031 a3ua1adwod ayl aAey pue sySi
Ay1nuspy o1 suesw areridoudde Jo Ayijiqe sy saey pjnoys 1033eauo) jediulid sy JUsWUoIIAUS bulpuno.lins ayl pue A1a es buipjing ay3 sppedwi uaxyerispun
yiom Aue moy pue buiping e Jo spusuodwod usaMlaq SUOIdeIdUl [elpualod JO ssaualeMe ue dAey SJ10310eiuo) [edidulld 1yl [eA SI 11 SgYH UO I0M 1o
‘pa.insse s| 93ua32dw oI dSOYM S|enpPIAIPUI 10 PIAISSDI SI )J0M JO dduerdade

pue uoidadsul ‘uoizejjeisul [eJnidnJis pue suoiadaiold adi) Jo Ajjeidadsa buryerssapun sy} ‘spiezey paqlidsaid A1oyeinbal 4ay1o pue ainjiey [einidniis ‘peasds auiy
ym pajerdosse sysi Auew ay3 uanlb ‘peyy quersodwi si 3 “Aunide Jo seale pazijerdads Aiaa ul uspo ‘9xuaadwod 4o Sjard] ybiy a4inbaJ yiom buipjing ayi 4o
Aurinuos Juspuadapul pue uoisirIadns 31s se [jam se spiezey paqiidsald Aioreinbal 19Yyl10 pue swalsAs [ein3dniis ‘aJiy 4o uoidadsul pue Ajquiasse ‘U0i33a49 ay |
‘uoisiniadns pue diysuewyiom Ayjenb-1o0od pue sjerisiew Jo asn sNo0auo4ud 4o sadosdwi ‘ani3daap ‘spuswadinbau ubisap

A194e5 pue jenonJis o3 burisype jou buipnjoul ‘sainjiey A1a4es adl) pue [ein3dnais ul buiansad sasned JO Jaquinu e aJe 343yl jeyl pabpajmoude Ajjeiausab si 3|

S8 NO AYVLNINNOD
uonpnpolid/sassadoad uoidniysuod buibeuey g°g

© The British Standards Institution 2022

18


https://bsol.bsigroup.com/Bibliographic/BibliographicInfoData/000000000030437128

2022

PAS 8672

Buisew UOISIDAP Ul UOIJBULIOJUL JO SDINOS
Bupjew uoispaq

aseyd
uolPNIIsUod Yy} buunp ued josuod
uoI1oNJ1sU0d 3yl a1epdn pue s1en|jea3

ue|d [043U0) UOIINIISUOD

ao11deud 1599 pue sadusLIRdXS WOy
Buiuies| jo uoneibaiul pue buisieiddy

pauJed| suossa]

ssax0ud
pJing ay3 uo Pedwi sy Buissasse buipnppul
‘abueyd buljjosuod pue buibeuepy

abueyd buibeuepy

SJUSPIDUI YLM |eSp pue ploAe
01 saunseaw Buipnpui ‘sadieud 1dniiod
pue Ayue|nbaul ‘pnely Jo sioyedipu|

anoineyaq 13

1 BulAsIyde J0) suesw
3y} pue uswiamodwa pue uonebs|ag

jJuswiamodwa pue uonebajaqg

synpoad
uoIPNIISUod
pue swa)sAs
6uipjinq
‘swaysAhs se

sbuip|ing

uonedIuUNWwWod
pue jyuswabeuew
abpajmou)

buibeuey

SaHH

\

Kyayes diqnd
pue f1ajes
|eandniys
‘Ayoyes aiiy

spnpoad
uondnisuod
pue swa)sAs
buipjinq
‘swa)sAs se
sbuipjing

SgYH-UON

mquQHwQEOu wnuwi

uone’uNwWwod
pue Juswabeuew
abpajmou)]

fyayes Buipjing
Buibeuepy

Kyayes oiqnd
pue f1ajes
|eandnas
‘A1oyes aiiy

auaradwod
|einoineysg

|auuosiad uo sp9ye
pue Juswabeuew ui ade|d sy ‘diysiapes

diysiopea

suoiduNy [en)desuod pue [eba]

0/98 X3]4 1S9 Ul BLI31LID 35Ud19dW0d 310> 0} suoiPuNny Juswabeuew abueyd pue bupjew uoisap ‘diysiapes) jo buidden — g ajqeL

"G"g 9[geL Ul pa3sl| suolpuny Juswabeuew abueyd pue Bupew uoispap ‘diysiapea] 03 UoIIe|al Ul S3dUdRdWOod WNWIUIW dY3 ssassod |[eys Joldesiuo) [edpulld syl

‘umop doj ay3 wody diysiapes| Juaradwod aq p/noys 319y} 1ey3
paidadrde Ajapim osje si 31 1nq ‘sainjie) Ui 1032e) JUedIubIs e se 9oua39dw0 93.404)40M drenbapeul puly sAemje Alieau siaisesip dofew buimojjoy suoirebiisanul

9°d NO AYVINIWWNOD

juswabeuew abueyd pue bupjew uoispap ‘diysiopea 9°g

19

© The British Standards Institution 2022


https://bsol.bsigroup.com/Bibliographic/BibliographicInfoData/000000000030437128

2022

PAS 8672

wia1sAs |0J1U0d UolI_IUSWINDOP [eUBIP
paJeys e buipoddns sjiym uolrew.oul
ubisap buinoidwi pue bunaidisiu)

uosiel| wea} ubisaq

syuawalinbau
pue spaau sual|D) sy} buipadsay

suoneyadxa jual) buibeuepy

saseyd Janopuey pue
uo[1NIISU0d ‘buluue|d UOIIPNIISUOD BY) UO
1edwi oym sIdp|oyaxels ||e Yum uosier]

uostey] 13pjoyaxess

suonebijqo
A101e|n63al uo salpoq Aiore|nbau
pue siapjoyAinp Jay1o yum uosier]

N N N N a N N N uosiel| sapjoyfing
synpoad spnpoud

uondNIISUd uoiPNIISUod

pue swa)sAs Kyayes diqnd pue swajsAs Kyayes diqnd

6uipjinq
‘swd)sAs se
sbuip|ing

uonedIuNWwWod
pue juswabeuew
abpajmou)

Kayes buipiinq
buibeuey

pue A}ajes
|eandnays
‘Kyoyes a4

2usr1adwod
|ednoineysg

6uipjinq
‘swa)sAs se

sbulpjing

uone’unwWwod
pue Juswabeuew
abpajmouy]

Ayayes buip|ingq
Buibeuepy

pue f1ajes
|eandnays
‘A1oyes aiiy

asuaradwod
|einoineyasg

SEHH SEYH-UON

sasua)adwiod wnwiulp

suoiuNy [en)desuod pue [eba]

0,98 x9[4 [S9
Ul B1491IJD 95U312dW0) 40d 0} SUOIPUNY s3Ipoq Alole|nbal pue siap|oyasiels Ay JaY10 ‘Jual|D 3yl yum uosiel] buiddeln — 9°g ajqeL

‘9'd 9|qeL ul pa3sy|
suollduny saipoq Aloye|nbal pue sispjoyasjels A3y JaY1o JUsI|D 9yl YHM Uosiel| 03 Uolle|al Ul s9dualedwod wnwiulw ay3 ssassod [|eys Jopesiuo) jedidulld ayl

'$1030eJ3U0) pue siaubisap 19y10 01 uoljew.ojul buipirodd ul Jualld dy3 1sIsse pjnoys J03deJiuo) jedulid

2y ‘paisanbau 41 ‘uoIlIppe Ul "UOIJeW.IO4Ul JUBASISI AUe UOSIad 9]qeIunoddy pue Jaubisaq jedidulid 8yl Yiim aieys pue asiel| p[noys 1033eJiuo) jedidulid 3yl
£'d NO AYVLNINNOD

salpoq Aioye|nbal pue siapjoyadjels A3y Jay3zo ‘puald a3yl yym buisier] £°9

© The British Standards Institution 2022

20


https://bsol.bsigroup.com/Bibliographic/BibliographicInfoData/000000000030437128

2022

PAS 8672

ainynd Ayayes jeuoneziuebio
pue Buijew uoIs3IP DJ0JIOAN

N N N N N juswiamodwy

S4om Buipjing ayy ui pakojdws
950y} Jo duauadxa pue abpajmouy ‘s||1)s

N N N N Ve Va N juswabeuew saxnosal uewny

3}JOMWED] DAIIIDYD
104 s196ue) pue ‘sailjigisuodsal ‘sa|oy

N N N N UO[1EAIIOW pUE }JOMWEd]

spafoud Buip|ing
BunjeIspUN 321043410M UOIINIISUOD
3y 1noybnouyy 1adsas bunowo.d

A A N N Padsay

sgyH Jo aseyd uononJIsuod ay) buibeuew
10y sannp juabulis aiow ay) pue sbuipjing
|le Jo A1ajes ay3 uidiapun ey} sedusladwod

N N N N N N N N N juswdo|anap-j|os

synpoad spnpoad
uonPNIISuUod uoidNIISUod
pue swa)sAs Kyayes diqnd pue swa)isAs Ayoyes diqnd
Buipjing uonedUNWWod pue f1a)es Buipjinq uoneduNwWwod pue f1ajes
‘swaisAs se | puejuswabeuew | Ayajes buipjing |eandnays @uaradwod ‘swa)sAs se | puejuswabeuew | Aysjes buipjing |eannas auaradwod

sbuip|ing abpajmouy Buibeueyy ‘Aayes aiiy |eanoineyag sbuipjing ‘abpajmou) Buibeue ‘Kyayes aily |eanoineyag

SaHH SgYH-UON

s93ua)adwod wnwiulpl suolduNy [en)desuod pue [eba]

0798 X3[4 1S9 Ul e119}14d 32U933dwod 310> 0} suoipuny wea) pue 3jdoad buidojansp jo buidde — £ g 9|qeL
"/'9 9|geL ul paisi| suoiduny weal pue sjdoad buidojaAap 03 uoie|al ul s9dURRdWOod Wnwiulw 3y} ssassod ||eys Joydesiuo) jedpulld syl

'S)Se} pue suoi3duny ‘sajod [je SSoJde pue s|aA3d] jje 1e 9duaadwod A1ajes bulpjing paqw 03 [e1A sI 3 ‘Aiasnpul buipjing ay3 ul buryiom auohiana
0} JueAdfaJ AjIqisuodsal jenpinipul ue Ajazewryn si 9dua3adwod ‘sajpoq bujuiely 1o apeuy ‘Jeuoissajold yum 3saJ 3ybiw a3uaadwod 4o 1ybIsiano 1s[1YM

'spuednddo J1ay pue sbuipjing 4o A194es ay3 uo spedw
Y¥10M 3S0YM dSOY] S3PNJIU OS[e JUBWISSISSe 9dUd12dW o) eyl os A|peo.q s1ow papualxd aq o3 9jduLid siyl s9|qeus Svd syl ‘0/98 X3/ ISF YHM aulf uf ‘S¥I0M
ayepapun o3 purodde Aayy sjenpialpul 4O 33ud3adwod dY} ¥I3yd 03 sidapjoyArnp o4 spuswalinbad 33s 03 sjdoad buj1da30.4d e pawie uojie|sibaj 104 UOWWO)I S| 1

8'd NO AYVLNINNOD
swed) pue 3jdoad buidojanaq 8'g

21

© The British Standards Institution 2022


https://bsol.bsigroup.com/Bibliographic/BibliographicInfoData/000000000030437128
https://bsol.bsigroup.com/Bibliographic/BibliographicInfoData/000000000030437128

2022

PAS 8672

suonesaye Buipnpui
'sypayd Alljenb pue A)ajes Jo uoileulpioo)

Jonuod Aujend

j1uswabebus 01 soud sadiAIaS

pue swa3isAs Bulp|ing ‘syonpoud ‘sjeslew
Jo s1911ddns jo seduasayal buipnpul
‘a11y0ud A394es 1npoud pue Ayjend

sia1jddns Buibeuepy

slpne pue sMalAal ‘s101ed1pul
Kya)es £33 ‘JUswaINseaW JO SPOYISIN

bunse) pue bunoyuop

som buipjing

ay1 1no Aued 0} Jualadwod A|jqelns
aJe aduopjIoM ay) bulinsse Buipnpul
‘S911NP JO UOIINIDXD pUe SSDUBIRMY

sadus1adwod pue sannp buibeuepy

\’

snpoad

132n43SU0D

pue swaisAs
bul

uoneduNWwWwod
pue juswabeuew
abpajmou))

% %

Kyoyes diqnd
pue f1ajes
|eandnays
‘Kyayes a1y

Kyajes buip|ing
buibeuey

SaHH

spnpoad

uoidNIISucd

pue swa)isAs
uoned)unwwod
pue Juswabeuew
abpajmouj

3suajadwod

|eanoineyag sbuipjing

SEYH-UoN

sodus1adwod wnwiulp

fyayes Buipjing
Buibeuepy

\’

Kyajes diqnd
pue f1ajes
|eandnays
‘Kyayes a1y

2yuaradwod
|eanoineyag

ssac0ud pjing ay3 noybnouyy
Ayijenb a1euipiood pue |o11u0d ‘asialadns
“12241p 1eY) swalsAs Juswabeuew Ayjend

adueunsse Ayjend

suoluNy [en)desuod pue [eba]

098 X34 1S9 Ul e119114d 32U939dWO0d 9101 0} suoipuny yiom buip|ing jo Aljenb sy3 buibeuew jo buidde — g8'g 9|qeL

'g°g 9[geL Ul pa3sl| suoipuny yiom bulpjing jo Ayjjenb ay) buibeuew o3 uoile|al ul s9dUSIdWOd WNWIUIW BY3 ssassod |[eys 403desiuo) jeddulld Yyl

's309foud buipjing uo Ayijenb jo Aianisp ay3 ur djay o3 sassadoud pue sjooy ayi buipiroid Aqg spiepueys jo jusawanoidwi syl sapowo.d 3y "sbuipjing asn
oym asoy 4o A1ajes pue bulagjiam ‘uoideysizes ‘uoneindal ayj 1oy sey Aisnpul ayi sainjiqisuodsal ay3 saziubodad [p L] uswabeuew Arijenb jo apo) goId 9yl

'spaepuels A1a94es 199w jou saop eyl buipjing pa1ajdwod e o} buipes|
Jojpue Ysid 1e siay3o pue siaxiom buiaind Aq suiacuod A1aes snolias o} ajejsue.y osje ued Arijenb pjing 4ood ‘sAejap uj 3ynsas ued sanssi Ayijenb jo Aianodsip
a1e| pue Auipnids Juspuadapul 4O el 8y3 1nq ‘ssaxo.ad uoipajdwod pue axuew.losdd pjing ayi 4o buiuuni yroows ayi ui 3ol Aoy e sAejd yiom Ajenb-ybiH

6°d NO AYVINIWWOD

y4om Buip|inqg jo Ayijenb ay) buibeue) 6°9

© The British Standards Institution 2022

22


https://bsol.bsigroup.com/Bibliographic/BibliographicInfoData/000000000030437128

2022

PAS 8672

abessed piemuo pue sassado.d aseyd
UOI1ONJISUOD 3Y) WOJS UOIeWIOLUI JO MO

N N N N N N AMO[} uonew.oju|

9|14 A>usbiaw3z pue a.i4 ay1 01 bunngluod
pue aueljdwod Jo suoljeseap buipnjpul
‘uoijeuswndop paJinbai yo-buiubis

ue|d |o13u0d uoiPNASUC)

uonewuoyul fya)es

|ean1onuls pue aJiy buipnpul ‘@duewlopiad
6uip|ing ay3 bunpaye sisnew buiuieyuod
uoljew.loyul Jo peay} uapjob |enbiq

uofjew.oyu] Jo peaiy} uspjon

Bunuodai adusiInd0 A1ajes auly pue
|ean1onuls Aloyepuew Joy waisAs A101eb1qo

Bunaodai aduasndo Alojepuepy

aseyd uoipnIIsuod
ay3 noybnouys | Jo uondopy

(A1) 3uswiabeuely uonew.oyu|

Juswabeuew pjing ay) Joy ABaress |enbig
ABarens [enbip uondnisuod

Ayjigeins pue juaixe ‘Adeindxoe
s} Buipnpui ‘uollewioul pajuswndoqg

syonpoad
uonONIISuUod
pue swa)sAs
buipinq

uofesunwwod

N

fyoayes diqnd
pue f1ajes

spnpoad
uondNIISuod
pue swaisAs
Buipinq

uopeduUNWWod

\

Kyoyes diqnd
pue f1a)es

FCWEWUMEME uonewJiojuj

‘swaysAs se | puejuswabeuew | Ajyajes buipjing |eanpdnas aoudadwod ‘swaysAs se | puejuswabeuew | Ajayes buipjing |eanpnas auajadwod

sbuip|ing abpajmouy Buibeuepy ‘Ayayes aily |eanoineyag sbuipjing abpajmou)| Buibeuey ‘Kyayes ally |eanoineyag

SaHH SdYH UoN

sapualadwod wnwiuln

suonpuny [e63] pue |enyenuo)
0798 X3|4 1S9 Ul 119114 32U939dwWOod 310> 0} suoiPuUN} uolrew.osul buibeuew jo buidde — 6°g 9|qeL
"6°9 9|qel Ul Palsi| SUoIPUNY UoIIeWIOLUI Bulibeuew 0} UOIER|AJ Ul S3dUSIWOd WNWIUIW 3y} ssassod ||eys Jodeliuo) jedpulld ayl

‘pa1dadxa si swasAs quswabeuew buipjing pue swaisAs je3bip jo asn ay1 ybno.uyl ‘sydesbojoyd pue spioda. a3eindde buipnjdoul ‘Uoizew.lolul JO U0jaUud31al 3y
‘Aubarul 841y 9dnpaJ 1o 24n3dn.3s sy} o1 abewep o3 peaj 1ybiw yd1ym sanssi Aue ssaippe 03 [e1iA sI 3 ‘sbulpjing Jo uolijowap pue [Ny 8yl buirjoaur yiom buipjing 104
"UoI1eW.IO4UI JO PEIIY]

uapjob ay3 ul pa.ioys aie uejd [043U0I UOJIINIISUOI By} pue buipiodal 22uUa1ind20 Alojepuely ‘SgyH-UOU 104 UOI1ewdoul JO pealyl uspjob ayl jo uondope oyl
140ddns pjno> sajdiurid syt ‘(sgyH) swiba. Juabulils aiow ayy Jo adods ul sbuipjing Joj Aiorepuew S| UOIeULIO4UI JO pealyl uapjob ayl 1[Iy ‘ssa204d [eyibip
pareulpiood-jjam e Aq pasueyus aq ued pue 3243341 buipjing ay1 2noybno.iyl sawod1no A1ajes paroidwy uj s3nsad () 1uswabeuely uoiewdou| Uaidiygg
0L°8 NO AYVLININWWOD

uonewJ.ojul buibeuep oL°g

23

© The British Standards Institution 2022


https://bsol.bsigroup.com/Bibliographic/BibliographicInfoData/000000000030437128

PAS 8672:2022

Bibliography

Standards publications

For dated references, only the edition cited applies.
For undated references, the latest edition of the referenced
document (including any amendments) applies.

PAS 8671, Built environment — Framework for
competence of individual Principal Designers —
Specification

PAS 8673, Built environment — Competence
requirements for the management of safety in
residential buildings — Specification

Other publications

[1] CONSTRUCTION INDUSTRY COUNCIL. Setting the
bar: A new competence regime for building a
safer future. London: CIC, 2020.

[2] GREAT BRITAIN. Building Safety Act 2022.
London: The Stationery Office.

[31 GREAT BRITAIN. Construction (Design and
Management) Regulations 2015. London:
The Stationery Office.

[4] GREAT BRITAIN. Health and Safety at Work Act
1974. London: Her Majesty’s Stationery Office.

[5] GREAT BRITAIN. Fire Safety Act 2021. London:
The Stationery Office.

[6] ROYAL INSTITUTE OF BRITISH ARCHITECTS.
RIBA Plan of Work 2020. London: RIBA, 2020.

[71 GREAT BRITAIN. Building Regulations 2010.
London: The Stationery Office.

[81] HEALTH AND SAFETY EXECUTIVE. HSE Guidance:
Safety cases and safety case reports. London:
HSE, 2022.%

[91 GREAT BRITAIN. Building Act 1984. London:
Her Majesty’s Stationery Office.

[10] CHARTERED INSTITUTE OF BUILDING. Code of
quality management: Guide to best practice,
construction quality management. London:

CIOB, 2019.

Further reading

AUTODESK BIM 360. Quality and completion
management in the digital age: How cloud-based
technology is revolutionising quality management.
Autodesk Construction Cloud, 2021.

BRITISH STANDARDS INSTITUTION. Built Environment
Competence Standards: An introduction to the new
programme designed to raise standards of competence
in the built environment workforce. London: BSI, 2020.

CENTRE FOR DIGITAL BRITAIN. The value of Information
Management in the construction and infrastructure
sector. Cambridge: CDBB, 2021.

CHARTERED ASSOCIATION OF BUILDING ENGINEERS.
Membership Competency Frameworks v3.
Northampton: CABE, 2022.

CHARTERED INSTITUTE OF BUILDING. The Golden
Thread: Understanding the capability and capacity of
the UK built environment to deliver and retain digital
information. Berkshire: CIOB, 2020.

CHARTERED INSTITUTE OF BUILDING. Leadership in the
construction industry. Berkshire: CIOB, 2008.

CONSTRUCTION INDUSTRY TRAINING BOARD.
Construction (Design and Management) Regulations
2015: Industry guidance for principal contractors.
Norfolk: CITB, 2015.

HM GOVERNMENT. Manual to the Building
Regulations: A code of practice for use in England.
London: MHCLG, 2020.

9 Available at https://www.hse.gov.uk/building-safety/safety-cases-reports.htm.

24

© The British Standards Institution 2022


https://www.hse.gov.uk/building-safety/safety-cases-reports.htm

PAS 8672:2022

British Standards Institution (BSI)

BSI is the national body responsible for preparing British Standards and other
standards-related publications, information and services.

BSI is incorporated by Royal Charter. British Standards and other standardization
products are published by BSI Standards Limited.

About us

We bring together business, industry, government,
consumers, innovators and others to shape their combined
experience and expertise into standards-based solutions.

The knowledge embodied in our standards has been
carefully assembled in a dependable format and refined
through our open consultation process. Organizations of
all sizes and across all sectors choose standards to help
them achieve their goals.

Information on standards

We can provide you with the knowledge that your
organization needs to succeed. Find out more about
British Standards by visiting our website at bsigroup.com/
standards or contacting our Customer Services team or
Knowledge Centre.

Buying standards

You can buy and download PDF versions of BSI
publications, including British and adopted European and
international standards, through our website at bsigroup.
com/shop, where hard copies can also be purchased.

If you need international and foreign standards from other
Standards Development Organizations, hard copies can be
ordered from our Customer Services team.

Subscriptions

Our range of subscription services are designed to make
using standards easier for you. For further information
on our subscription products go to bsigroup.com/
subscriptions.

With British Standards Online (BSOL) you’ll have instant
access to over 55,000 British and adopted European and
international standards from your desktop. It's available
24/7 and is refreshed daily so you'll always be up to date.

You can keep in touch with standards developments and
receive substantial discounts on the purchase price of
standards, both in single copy and subscription format,
by becoming a BSI Subscribing Member.

PLUS is an updating service exclusive to BSI Subscribing
Members. You will automatically receive the latest hard
copy of your standards when they’re revised or replaced.

To find out more about becoming a BSI Subscribing
Member and the benefits of membership, please visit
bsigroup.com/shop.

© The British Standards Institution 2022

With a Multi-User Network Licence (MUNL) you are able to
host standards publications on your intranet. Licences can
cover as few or as many users as you wish. With updates
supplied as soon as they're available, you can be sure your
documentation is current. For further information, email
cservices@bsigroup.com.

Revisions

Our British Standards and other publications are updated
by amendment or revision.

We continually improve the quality of our products and
services to benefit your business. If you find an inaccuracy or
ambiguity within a British Standard or other BSI publication
please inform the Knowledge Centre.

Copyright

All the data, software and documentation set out in

all British Standards and other BSI publications are the
property of and copyrighted by BSI, or some person or
entity that owns copyright in the information used (such
as the international standardization bodies) and has
formally licensed such information to BSI for commercial
publication and use. Except as permitted under the
Copyright, Designs and Patents Act 1988 no extract may
be reproduced, stored in a retrieval system or transmitted
in any form or by any means — electronic, photocopying,
recording or otherwise — without prior written permission
from BSI. Details and advice can be obtained from the
Copyright & Licensing Department.

Useful Contacts:

Customer Relations
Tel: +44 345 086 9001
Email: cservices@bsigroup.com

Subscription Support
Tel: +44 345 086 9001
Email: subscription.support@bsigroup.com

Knowledge Centre
Tel: +44 20 8996 7004
Email: knowledgecentre@bsigroup.com

Copyright & Licensing
Tel: +44 20 8996 7070
Email: copyright@bsigroup.com

25



bsi.

BSI, 389 Chiswick High Road
London W4 4AL
United Kingdom

www.bsigroup.com

780539

180701




	Contents
	Foreword
	0 Introduction
	1 Scope
	2 Normative references
	3 Terms, definitions and abbreviated terms
	4 Roles, responsibilities and competences 
	5 Specific minimum competencies
	6 Behaviours
	7 Competence management
	Annex A (informative)
Education, training and competence assessment 
	Annex B Functions and minimum competences
	Bibliography 

